Topical Poll on Gender Reform

Conducted by Survation on behalf of
MurrayBlackburnMackenzie

Fieldwork conducted: 18" — 215t of November
Population sampled: Residents 18+ living in Scotland
Sample size: 1028
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Q1) A person who has their gender legally recognised as different from their biological sex is entitled to a replacement birth
certificate which displays their new ‘legal’ sex, and to be treated as that sex for most purposes. They are covered by strict
legal protections which mean employers and other organisations cannot disclose their biological sex in most circumstances.

Which of the following statements is closest to your view?

People should need to obtain a doctor’s approval before having their gender legally recognised as different to their biological sex.
People should not need to obtain a doctor’s approval before having their gender legally recognised as different to their biol ogical sex.
Don't know

BASE: All Respondents Unweighted Total: Total= 1028 Survation.



Q2) Transgender, or trans, is a broad term that refers to anyone who identifies as a different gender to their biological sex,
whether or not they have gone through any process to change their legal status. Some transgender people may wear
clothing or adopt a name not typically associated with their sex. Some may have genital surgery (‘sex change’ surgery),
make physical changes such as breast enhancement, or take hormones to change their voice and body shape. Some
transgender people may make very few, if any, changes to their appearance and lifestyle.

To what extent, if at all, do you agree or disagree that people should be able to freely express their transgender identity, for
example, to dress and to present themselves how they choose?

m Agree ® Neither agree nor disagree = Disagree = Don't know

BASE: All Respondents Unweighted Total: Total= 1028 SUI‘VﬂtIOﬂ.



Survation. Engaging opinion to inform the future.

Survation provides vital insights for brands and organisations wanting to better understand authentic opinion,
adding value and credibility to the research we provide to our clients. We are an innovative and creative market
researcher and do not believe any single method can always be the right answer to complex client objectives.
We conduct bespoke online and telephone custom research, omnibus surveys, face to face research, and
advanced statistical modelling and data analysis.

Survation is an MRS Company Partner. All MRS Company Partners and their employees agree to adhere to the
MRS Code of Conduct and MRS Company Partner Quality Commitment whilst undertaking research. As a
member of the British Polling Council, Survation has a strong commitment to transparency and the integrity of
our work.

The Living Wage

Survation is proud to be a Living Wage Employer. This means that every member of staff in our organisation
plus any contract staff are paid the London Living Wage. The Living Wage is an hourly rate set independently
and updated annually, based on the cost living in the UK. We believe that every member of staff deserves at
least a Living Wage. You can find out more about the Living Wage by visiting www.livingwage.org.uk
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